

[bookmark: _Hlk44493834][image: ]
[bookmark: _Hlk44496323]



[bookmark: _Peafowl_and_the][bookmark: _Section_1][bookmark: _Legislative_framework][bookmark: _Legal_framework]
[bookmark: _Hlk182224305]The Cathedral School of St Peter and St John
[bookmark: _Hlk44494203]
Growing together within God’s loving family we support, challenge and inspire each other to become the best that we can be.

[bookmark: _Hlk182224321]Anti-bullying Policy

Last updated: May 2026

[bookmark: _Hlk512849464][bookmark: _Hlk512849465]Teal Salmon Butty


Contents:

1. Statement of Intent
2. Aims of this Policy
3. Definition of Bullying
4.  Roles and Responsibilities
5. Creating a ‘Telling School’
6. Preventing Bullying – Whole School Culture and Curriculum
7. Reporting and Recording Concerns
8. How we Respond to Reports of Bullying
9. Catholic Ethos and Restorative Practice
10. Cyber Bullying – Online, mobile and AI-generated
11. Training
12. Quick Reference – for Children and Parents

[bookmark: _Statement_of_Intent]

[bookmark: _Statement_of_intent_1][bookmark: statment][bookmark: statement]Statement of intent 

At The Cathedral School of St Peter and St John RC Primary School, we are committed to creating a safe, nurturing and inclusive community rooted in the Gospel values of love, dignity, compassion, forgiveness and respect.

We believe every child is uniquely created in the image and likeness of God and therefore deserves to feel safe, valued, respected and included within our school family. Bullying of any kind is unacceptable and is a direct contradiction to our Catholic ethos, Mission Statement and Bee-Attitudes.

We are committed to fostering a culture where all members of the community are treated with dignity and kindness, children feel safe to speak out, concerns are listened to. We challenge prejudice, celebrate difference and actively promote inclusion as an expression of our Gospel Values.
We acknowledge that relational conflict can arise as children grow and learn together. Staff are trained to help pupils repair relationships through restorative practice and prevent escalation into bullying. Children are supported to learn from mistakes and make positive changes. Where bullying occurs, pupils, staff and parents/carers should feel confident to report it, knowing all concerns will be addressed promptly, fairly and effectively.

Aims of this policy:
The Cathedral School of St Peter and St John RC Primary aim to create a culture where bullying is not tolerated

• Ensure all pupils feel safe, secure and respected
• Promote Gospel values and positive relationships
• Develop children’s empathy, resilience and emotional literacy
• Ensure children know how and where to seek help
• Respond to all concerns consistently, fairly and promptly
• Support both the child experiencing bullying and the child displaying bullying behaviours
• Educate children about safe and respectful online behaviour
• Work in partnership with parents, carers and outside agencies where appropriate

Definition of Bullying:
Bullying is behaviour by an individual or group that is intentionally harmful, repeated over time and involves an imbalance of power.

Bullying differs from occasional friendship difficulties or isolated incidents of unkindness, although all unkind behaviour will be taken seriously and addressed appropriately.
The school recognises that bullying may form part of child-on-child abuse and will always be treated as a safeguarding concern where appropriate.

In law, Bullying is defined as:
'Deliberate, hurtful behaviour repeated over a period of time, and in circumstances where it is difficult for those being bullied to defend themselves.' (DfES)
Learning to understand and manage conflict is an important part of growing up. 
Bullying, especially if left unaddressed, can have a devastating effect on individuals. It can be a barrier to their learning and have serious consequences for their mental health. Bullying which takes place at school does not only affect an individual during childhood but can have a lasting effect on their lives well into adulthood.
Bullying can occur on site, off site (including the journey to/from school) and online. Under the Education and Inspections Act 2006, the school may regulate behaviour beyond the school premises where this affects pupils’ welfare or the school’s climate for conducive learning.

Bullying behaviours include (not exhaustive):
• Emotional bullying – isolation, humiliation, intimidation, manipulation, exclusion.
• Verbal bullying – name-calling, sarcasm, rumours, threats, teasing, belittling,
• Physical bullying – pushing, poking, kicking, hitting, biting, pinching.
• Cyber bullying – social media posts, image/video misuse, abusive messaging, exclusion.
• Prejudicial related – with particular relation to protected characteristics:
· Race
· Disability
· Religion or belief
· Sex
· Sexual orientation
· Gender reassignment
Banter can quickly become inappropriate or harmful. Although it does not constitute all the elements of bullying, this does not mean it is acceptable. 
Child-on-child abuse includes bullying, sexual violence/harassment, harmful sexual behaviour, initiation/hazing and upskirting, and may occur online or offline. The school will respond to incidents inline with KCSiE and our Safeguarding Policy.

The school fulfils its duties under the Equality Act 2010 and will not tolerate discrimination, harassment or victimisation related to protected characteristics including race, religion, disability, sex, sexual orientation or gender reassignment.
At The Cathedral School of St Peter and St John RC Primary we believe that every child has the right to equality of outcome and to achieve their full potential. In order to achieve equity we embrace the principles of fairness, social justice, inclusion, global citizenship and community cohesion. The Cathedral School of St Peter and St John RC Primary is a happy, safe and welcoming environment where everyone is valued. Our Catholic faith is central to moral development, mutual respect and an appreciation for the cultural diversity within our community. It is our intention to provide opportunities for every child to succeed and to strive towards excellence in everything they do. We are a family, our strength is in our love and respect for one another.

Roles and Responsibilities:
Governing Board – ensures a clear, regularly reviewed anti-bullying approach within the Positive Relationships and Behaviour policy and monitors safeguarding and equality duties.
Headteacher – has overall responsibility for the policy, implementation and impact; reporting and recording; staff training and parent engagement; and liaison with governors, LA and external agencies.
DSL/Deputy DSLs – lead safeguarding responses, assess risk coordinate support/referrals; ensure recordings on CPOMs and oversee pattern-tracking.
All Staff -  recognise signs, prevent, challenge and report concerns immediately; promote inclusive culture and accurate recording; follow the Positive Relationships and Behaviour, Safeguarding and Online Safety policies.
Children – are encouraged to report concerns for themselves or others and contribute to solutions and a respectful school culture.
Parents/Carers – raise concerns promptly with class teacher/DSL/SLT and work in partnership with the school
Visitors/Volunteers/Contractors – report any safeguarding or bullying concerns to the DSL/SLT before leaving the site.

Creating a ‘telling school’:
We actively promote a culture where children know bullying is wrong, feel safe to report concerns, understand they will be listened to and know adults will take action.

Children are encouraged to tell a trusted adult immediately, report concerns for themselves or others and speak to teachers, the pastoral lead, Senior Leaders or other trusted adults.

Children, staff and parents are all regularly reminded “See something, say something” to keep one another safe.
Preventing Bullying – Whole school culture and curriculum
The School will:
· Build a respectful, safe culture through a clearly communicated Positive Relationship and Behaviour policy and emotionally friendly routines.
· Promote an open-door approach to discussing important or personal issues with children and their class across the curriculum especially through Religion, PSHE and RSS lessons. 
· emotional literacy approaches, assemblies and collective worship, Anti-Bullying Week activities
· [bookmark: _GoBack]Provide a robust RSE and PSHE curriculum (Ten Ten) that teaches respectful relationships, online safety, media literacy, consent and bystander action; celebrates difference, and integrates Catholic understanding of human dignity. 
· Promote emotional literacy approaches; regularly address positive relationships and anti-bullying messages through assemblies and collective worship.
· Participate in annual Anti-Bullying Week and pupil voice activities as well as partner with external agencies (e.g. Police, NSPCC) to signpost to specialist resources. These approaches will 
· Support the Anti-Bullying Ambassadors, Emotionally Friendly Champions and pupil groups which give children a voice across the school. Older children buddy at break times to help foster positive relationships between children.
Be alert to social dynamics within class and aware of possible bullying situations, particularly exclusion from friendship groups.

· All staff are available for pupils who wish to report bullying. Staff will investigate concerns carefully and proportionately, recognising that all unkind behaviour will be taken seriously whether or not it meets the definition of bullying.

Reporting and Recording Concerns:
The school has clear, accessible routes for children, staff, parents and visitors to report concerns, including verbal reports to trusted adults and confidential approaches to staff/DSL.
All incidents and emerging patterns are recorded on CPOMs, with the appropriate access controls and information-sharing in line with UK GDPR/DPA 2018 and DfE data protection guidance for schools.
Urgent risks are escalated to the DSL without delay. Where thresholds are met, the school will consult with and/or refer to the Bridge and other services as part of multi-agency safeguarding. 
The school will keep parties informed of actions and outcomes in so far as is lawful and appropriate, recognising our duties under data protection law. 
The school recognises that bullying may affect attendance, wellbeing, participation and attainment and will work proactively to reduce these barriers.

How we Respond to Reports of Bullying:
All reports are taken seriously and investigated proportionately.
Responses may include, as appropriate:
· Listening to and supporting those targeted, alleged perpetrators and witnesses; assessing risk and immediate safety.
· Contacting parents/carers of those involved and agreeing next steps.
· Implementing consequences and educational responses per our Positive Relationship and Behaviour policy, proportionate to the incident.
· Restorative approaches, mediation, reflective tasks, pastoral/therapeutic support, small group or 1:1 intervention.
· Liaison with external agencies (e.g. police, LA) where appropriate; addressing off site incidents impacting school.
· Ongoing monitoring of effectiveness and further action if needed; reporting patterns to staff/governors for preventative work.
Allegations that staff have bullied a child will be managed under our Safeguarding (Allegations against Staff) procedures and KCSiE Part 4. 
If a parent/carer is dissatisfied with the response, they may follow our Complaints Policy.

Catholic Ethos and Restorative Practice:
As a Catholic school, we believe in accountability, forgiveness, reconciliation and restoration.

While bullying behaviour is never accepted, we seek to address the behaviour rather than label the child, understand underlying needs or contributing factors, help children develop empathy and responsibility, repair harm caused to relationships and support positive behavioural change.

Consequences will always be proportionate, relational and educational rather than purely punitive.
Restorative approaches will only be used where appropriate, safe and agreed by those involved.

Cyber Bullying – Online, mobile and AI-enabled:
The school recognises the significant role of technology in children’s lives. Education prevention and proportionate responses include:

· Teaching children to navigate online risks (mis/disinformation, persuasion techniques, privacy, reporting/blocking) and to recognise/respond to deepfakes and other AI-generated content.
· Sigposting that under the Online Safety Act 2023, platforms have duties to reduce illegal and harmful content and to protect children, which complements (not replaces) our school safeguarding responsibilities.
· Clear expectations for mobile phones and smart devices on site: proportionate use of searching, screening and confiscation powers where justified and lawful. Any searching or confiscation of devices will be carried out in accordance with DfE Searching, Screening and Confiscation guidance.
· In accordance with the Education Act 2011, authorised staff may search devices where there is a lawful reason to do so. Parents will normally be informed where appropriate.
· Where criminality is suspected (e.g. threats, hate, sexual images), we consider Police liaison alongside safeguarding procedures.

Any use of AI to bully, impersonate or humiliate (e.g. deepfakes) will be treated as bullying, and where appropriate, as a safeguarding and /or criminal matter, with proportionate action taken. Ofcom research highlights the prevalence and harms of deceptive deepfakes and recommends whole-system responses, including education and reporting pathways.


Bullying of Staff:

Bullying of staff, whether by pupils, parents or colleagues is unacceptable. Advice provided by the DfE for headteachers and all school staff on how to protect themselves from cyber bullying and how to tackle it if it happens, is available for all staff.

Our staff will always try to help you whatever the circumstances. Sometimes, matters are not within their control.

Our staff will treat you with Professionalism, courtesy and respect at all times.

We ask all members of the community to communicate respectfully so that concerns can be resolved constructively and safely.


Training:

All staff receive regular training on KCSiE, child-on-child abuse, equality and online safety (including current risks such as A-I enabled harms), with updates at least annually and in response to changes in legislation and guidance. 


Quick Reference (for pupils and parents):
If you are worried: Tell any adult in school or the DSL.

What school will do: Listen, support, investigate, act to make it stop, and check things improve. We will  involve parents/carers and other agencies if needed.

Online issues:  Save evidence (screenshots/URLs), block/report in the app, and tell us.


Bullying will never be tolerated at The Cathedral School of St Peter and
St John RC Primary.

Through strong relationships, Gospel values, restorative practice and clear procedures, we strive to create a culture where bullying is challenged, kindness is celebrated and every child is able to flourish.
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